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CO-DIRECTORS’ MESSAGE

The academic year 2016 to 2017 was a productive and transformative year for the
Center for Excellence in Diversity at Palo Alto University. Against the backdrop of
increased national conversation about multiple elements and issues related to
diversity, and in the context of the university’s transition into the vision of new
leadership, the Diversity Center catered its programming towards exploration and
validation of identities. The voices of national scholars couched our conversation
about diversity within the context of science, while we celebrated the commitment
and efforts of Bay Area clinical training sites demonstrated in the high quality
preparation that they offer to psychology and counseling students. The voice of the
students was featured overtly in our programming, as we engaged in our first ever
Affirmation Event held during our Annual Awards Dinner. At the national and
international level, the Diversity Center also served as the vehicle for Palo Alto
University’s co-hosting of the American Psychological Association Division 45’s
(Society for the Psychological Study of Race and Ethnicity) Research Conference
held at Stanford University in the summer of 2016.

We look forward to continued collaboration in 2017 and 2018 as we continue to
promote excellence in diversity by Palo Alto University and the surrounding
communities.

Sincerely,
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Joyce Chu, Ph.D. Alvin Thomas, Ph.D.
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MISSION

The Center for Excellence in Diversity, co-directed by Joyce Chu and Alvin Thomas,
was established in September 2010 at Palo Alto University by Stanley Sue. Aims of
the Center are to initiate, coordinate, and promote activities that enhance PAU as a
national resource for culturally competent research, training, and services for diverse
or underserved populations, primarily in the realm of psychology, counseling, and
mental health.

Aims of the Center are to:

➤ facilitate local and national leadership and recognition of diversity efforts, by
both PAU and other organizations;

➤ promote, support, and provide opportunities for concentrated research, training,
or services related to diverse populations, and

➤ serve as a resource for mentorship and professional development for students
and professionals who identify as, or are dedicated to the service of, diverse or
underserved populations.
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AFFILIATED FACULTY & STAFF

PROGRAMASSISTANTS

CO-DIRECTORS

Alvin Thomas
Ph.D

Joyce Chu 
Ph.D

Amardeep Khahra
M.S.

Helen Ma
M.A.
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CO-HOSTING THE 2016 AMERICAN
PSYCHOLOGICAL ASSOCIATION DIVISION 45

(Society for the Psychological Study of Culture, Ethnicity, and Race) 

CONFERENCE

The Center for Excellence in Diversity sponsored and co-chaired the 2016 APA Division 45
(Society for the Psychological Study of Culture, Ethnicity, and Race) conference with Stanford
University’s Graduate School of Education. The conference took place July 7-9, 2016 at Stanford
University. Through the conference, The Diversity Center facilitated opportunities to network with
leading national ethnic minority scholars and raise awareness about the diversity research and
programming at PAU.
The conference drew 528 ethnic minority psychology students and professionals from around the
country, providing a true gathering place that created the space for psychology scholars around
the nation to advance the psychological study of culture, race, and ethnicity. The main
conference included 108 poster presentations, 58 sessions (symposia, interactive discussion
sessions, and combined paper sessions), 5 plenary speakers (our own Kimberly Balsam, Joseph
Gone, Antonio Puente, Eduardo Morales, and Jeanne Tsai), and 1 mentorship/mentee lunch
where students had the opportunity to network with professionals at roundtables. The conference
opened with a Native American themed pre-conference that drew 7 prominent speakers and over
100 attendees, and a professional development pre-conference tailored for students and early
career professionals which drew 14 speakers and over 100 attendees.
President Maureen O’Connor was able to give her first welcome as PAU president at the
conference, PAU’s own Kimberly Balsam give an invited plenary talk, and many of PAU’s faculty
and students were gracious in supporting the effort. PAU’s Diversity Committee also presented a
symposium at the conference about the diversity efforts at PAU.
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CENTER FOR EXCELLENCE IN DIVERSITY
AWARD FOR DISTINGUISHED SERVICE IN

MULTICULTURAL TRAINING IN PSYCHOLOGY

This year, it was our pleasure to award $1,000 to an exceptional Bay Area training site that
displayed distinguished service in multicultural training in psychology. Our search began by
soliciting applications from psychology and counseling training sites that demonstrate a
commitment to promoting cultural awareness and competency in diversity training for doctoral
students in clinical psychology and/or masters in clinical psychology. Partnerships for Trauma
Recovery (pictured below) was selected as the honored awardee, as a site who provides
exceptional psychological training, specifically in the area international survivors of human rights
abuse.
All award applicants were gathered at an April 2017 awards dinner where students, faculty,
trainees trainees, supervisors, and training directors

collaborated as a community to explore topics such
as areas of growth for cultural competency and ways
in which training sites can continue to progress in the
area of diversity issues. The final experience of the
night involved an affirmation event meant to promote
unity between advocates and proponents of
excellence in work on diversity and mental health.
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2017 RICHARD M. SUINN MINORITY
ACHIEVEMENT AWARD

Consistent with the Diversity Center’s aim to facilitate national leadership and
recognition of diversity efforts by PAU, the Center collaborated with PAU’s clinical
psychology Ph.D. program to apply for the 2017 Richard M. Suinn Minority
Achievement Award. The Suinn Award was a national prize given to a university
which showed a strong and progressive commitment to diversity issues, exemplified
by student enrollment, outcomes, and training. The application was successful, and
PAU’s Ph.D. program was selected by the American Psychological Association’s
Office of Ethnic Minority Affairs as the recipient of the prestigious Suinn Award. This
accolade recognizes Palo Alto University’s Ph.D. program as a leader in diversity
inclusion, training, and research. PAU was presented the award at the APA
Convention in Washington, D.C. in August 2017. The PAU Ph.D program was proud
to receive this award after a successful APA site visit which similarly praised the
university in the area of diversity and cultural competency.
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COMMUNITY TRAINING ON
DIVERSITY TOPICS

The Diversity Center partnered up with a local community mental health organization,
Asian American for Community Involvement (AACI) and Santa Clara County
Psychological Association (SCCPA), to host a training by Dr. Frederick Leong.

Dr. Frederick Leong is Professor of Psychology and Psychiatry at Michigan State
University and serves as the Director for the Multicultural Psychology Research. He
is a Fellow of the APA and APS, and the Founding Editor of the Asian American
Journal of Psychology.

His major clinical research interest centers around culture and mental health and
cross-cultural psychotherapy, and his I-O research focused on cultural and
personality factors related to career choice, work, adjustment, and occupational
stress.

Dr. Leong introduced his Cultural Accommodation Model (CAM) of psychotherapy
with Asian Americans, which is based on his multidimensional model (1996). While
his multidimensional model (1996) identifies the importance of integrating the
Universal, Group, and Individual dimensions, the CAM takes the next step by
providing a theoretical guide to effective psychotherapy with culturally different
clients, including Asian Americans, by describing a cultural accommodation process.

This event was held on March 10, 2017 from 3:30-5:00pm at AACI and had an RSVP
of 69 guests. 1.5 CE units were offered to psychologists, LMFT, LCSW, LPCC, and
LEP. PAU’s Asian Pacific American Psychological Student Association (APASA) also
held an event before the talk to allow students to meet with Dr. Leong in a closer
setting.

Frederick Leong, Ph.D.
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COMMUNITY TRAINING ON
DIVERSITY TOPICS

The Diversity Center collaborated with Diaspora (PAU’s Organization for Black
Mental Health) to invite Dr. Kira Banks to speak about a topic that is increasingly
relevant in our current times - social activism and scholarship.
Dr. Kira Hudson Banks is an Associate Professor at Saint Louis University and
focuses on race, racial identity, and intergroup relations. She has worked in the field
to improve intergroup relations through research, community outreach, and school-
based interventions. She served as a consultant on racial equity to the Ferguson
Commission and continues to work with Forward Through Ferguson to implement
regional calls to action. Dr. Banks has been described as making the complex and
controversial topic of race accessible and intergroup interactions more
understandable.
In recent years, there has been a number of examples of psychologists being called
to make statements or decisions that have social implications. Yet social activism is
often explicitly looked down upon, seen as unempirical, or implicitly devalued and
uncompensated. Dr. Banks’s talk explored some of the reasons why being a social
scientist and a social activist feels at odds. Excitedly, many burgeoning literatures
stress the importance of people in context, which can serve as justification for social
activism. From Diversity science, to the study of structural stigma, to health
disparities research, mainstream psychology is being stretched. Her engagement in
community driven activism during the Ferguson uprising taught her to center those at
the margins. However, she found that the accessible interventions were largely
inadequate in addressing the psychological needs of those who were actively
engaged in social protest. This gap led her to consider the role of psychological
intervention inside of social unrest and how those tools are essential in addition to
systemic and structural change.
This event was held on April 4, 2017 from 12:00-1:00pm at Wisniewski Hall with over
25 staff, students, and community professionals attending. One CE unit was offered
to psychologists, LMFT, LCSW, LPCC, and LEP. Diaspora - PAU’s Organization for
Black Mental Health - also held an event before the talk to allow students to meet
with Dr. Banks in a smaller mentorship setting.

Kira Banks, Ph.D.



MAILING LIST
If you are interested in learning about the events, 
networking opportunities, awards, and other initiatives 
sponsored by the Center for Excellence in Diversity, 
please send an email to 
diversitycenter@paloaltou.edu.

CONTACT US
Palo Alto University
Center for Excellence in Diversity
℅ Alvin Thomas and Joyce Chu
1791 Arastradero Road
Palo Alto, CA 94304
Email:
diversitycenter@paloaltou.edu

PHOTO CREDITS
Eneida Hoti, Oliver Cole, Palo Alto University, Vlad Tchompalov,
Ian Schneider, Michigan State University, Saint Louis University


